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Meet the Expert at the Lion Alliance with Tom Sherrington.
On the 10th of June 2022 a number of colleagues generously volunteered their me to release 5 members
of staﬀ to a end a “Meet the experts session” at the
Lion Alliance with the author Tom Sherrington.
Tom Sherrington is the author of highly respected
and popular books “The learning Rainforest;
Rosenshine’s Principles and the Walkthru series of
books that have been used in school over the last 3-4
years to help support teacher development.
In this issue of the Teaching and learning Newsle er
the colleagues that a ended the session would like
to share their reﬂec ons of a ending the course.

Michael Hancock
Reﬂec ng upon Tom Sherrington’s expert advice and Feedback from
Ofsted it was clear to me how I personally could improve my retrieval prac ce.
In science we rou nely use what we call a retrieval grid at the start
of lesson which is a selec on of 9 starter ques ons that have the
dual func on of ac ng as a se ling ac vity and as a tool for retrieval.
Example to the right: On reﬂec on the learning demonstrated in these retrieval tasks is
o en quite superﬁcial and does not always engender long term
learning for all. When listening to Tom talking about the cogni ve
science of how memories
are formed linked to the
work of Efrat Furst, I could
see why this ac vity
(retrieval grids) o en do
not lead to long term
learning as it is not linked
to the bigger picture. The
a empt to link this
knowledge to the bigger
picture of the big ideas of
science are present however this is rarely signposted and therefore ends up being a superﬁcial ac vity, and ineﬀec ve. My
inten on is to reﬂect upon this process and employ the Walkthru idea of Big picture Small picture from pg 73 of the walkthru
book to enable students to form schema of understanding linking fewer retrieval ques ons to their underpinning bigger pictures, This will make learning more evident when an ac vity like “Cold Calling “is employed.

Laura Maton
The main takeaway for me was understanding the thinking behind diﬀerent types
of ques oning and the culture this can help to create in the classroom. By implemen ng rou nes into lessons, where students know there is 'explicit accountability' for answering ques ons, it orchestrates an environment where students are
always thinking even if they themselves are not the one answering the ques on;
it is because they are always expec ng to be asked which means they are ac vely
involved in the lesson and therefore the teacher has been able to engineer a enon from the students. By ensuring all students are thinking during the lesson,
they can consciously be part of discussions and this forms the basis of independent prac ce. By adop ng this approach, it allows students the freedom and conﬁdence to explore their understanding during the independent prac ce.

Ryan Cockrell
The main takeaway for me was that Tom Sherrington truly is an ‘expert’ of teaching and learning. Not only did he
have a mastery of the theory that informs his walkthrough advice, he also has a very authen c and prac cal
awareness of the challenges that a teacher faces in improving their own prac ce. On reﬂec on, I realized that it
is essen al to use ques oning as a means of crea ng a ‘culture of errors’, a way of suppor ng students to understand that being wrong is absolutely ﬁne as this is where learning happens. I feel that I tend to focus on speciﬁc,
diagnos c ques oning that might create unnecessary pressure despite my best eﬀorts to make this ‘low stakes’.
It made me ques on whether I create a support system for all students that enables them to think before they
answer and s ll have the low stakes feeling so that they are comfortable with incorrectness.

Stuart Marr

My takeaway from the Tom Sherrington was the diﬀerent outcomes for the teaching and learning strategies discussed. Listening to an expert demonstrate what good prac ce looks like and how to implement this across several scenarios was so beneﬁcial. O en, our teaching relies on innate and learned behaviour which help us to create an environment in which young people can learn. Reﬂec ng on the impact of our tone, me, and feedback
help to shape the environment for learning to take place. I was especially impressed with his demonstra on of
‘cold calling’ and the impact this has on behaviour and learning. Building rou ne and telling the class ‘anyone can
be asked’, pose the ques on and then give ample thought me to respond before choosing a student, sets tone
for behaviour management as well as learning. Building on answers and challenging students is what we all do
but to reﬂect on our own strategy was very thought provoking.

Chris Taylor
I am grateful for the experience of hearing Tom speak and share
his insight on teaching and learning from research. As a result, I
have cri cally evaluated not only my teaching, but my thoughts
and approach to teaching and learning. I am now more aware
that while I teach students, my biggest compe tor for their a enon is the stuﬀ currently occupying space in the minds of the students. So instead of just keeping my students busy with tasks such
as wri ng, I am now more focused in the addi onal knowledge they acquire because of my teaching. And by
training all students to an cipate a response to ques ons or share their thoughts, in readiness for being selected,
all students are involved. Tom empha cally stressed how simple it is for teachers to assume they know what
'cold calling' is but cannot eﬀec vely put in prac ce when being observed. That was me! Although I cannot say
I’m a master yet, I rou nely ensure I use my improved understanding of cold calling in every lesson I teach. I
shared my experience with the faculty, it was no surprise I witness the same misconcep on in other teachers
during walkthroughs. Cold calling will be a focus in our department. I also appreciated the informa on shared on
cogni ve science and how memories are constructed. This supported planning of our KS3 curriculum.

